
 Trainees on all routes will have one day a week out of school in training and 4 days a week in school.  

 All trainees will complete a second school placement. 

 From September 2024, trainees on all routes will statutorily engage in Intensive Training and Practice for 20 days - in 4 
blocks. This will likely require some additional days out of school but not all 20. 

LINCOLNSHIRE ITT 

ITT ROUTES EXPLAINED  

 Salaried Trainee: The fee for SCITT QTS and PGCE is £9,250. 

 The trainee is salaried, in which case the fee is paid by the employing school.  Please see Appendix A for funding details. 

 The trainee is paid a salary by the school and cannot access student finance funding. The school may receive a grant 
towards the cost of the salary for secondary subjects. 

 Trainees will be remunerated on at least UQ1 throughout the duration of their training. Please see appendix B for 
further details. 

 Trainees are school employees and so the responsibility for DBS etc. sits with the school.  

 They will have a teaching timetable from the beginning of the year. The assurances work in reverse, but we would aim to 
continue to work in partnership in these cases. They will need to be released for the second school placement for four to 
six weeks. 

 Apprentice: This course duration is a term longer than the other two routes. The trainee will achieve QTS in line with  
other trainees in July but will continue their development for another term before being assessed again, against the  
apprenticeship criteria in December (or 3 months after achieving QTS) 

 The trainee is on an apprenticeship QTS only route, in which case the levy of £9K covers the fee. 

 The trainee is paid a salary by the school and cannot access student finance funding. Please see Appendix A for funding 
details. 

 Trainees will be remunerated on at least UQ1 throughout the duration of their training. Please see appendix B for 
further details. 

 Trainees are school employees and so the responsibility for DBS etc. sits with the school.  

 They will have a teaching timetable from the beginning of the year. The assurances work in reverse, but we would aim to 
continue to work in partnership in these cases. They will need to be released for the second school placement for four to 
six weeks. The apprenticeship levy will pay for the training cost. Please see appendix B & C for further details. 

 Tuition fee paying trainee: The fee for SCITT QTS and PGCE is £9,250. 

 The trainee pays the fee for the training and assessment.  

 They may access student finance funding. 

 Trainees on this route will be supernumerary and will gradually build up their teaching over time. They are managed by 
the SCITT and although placed in schools, they are the SCITT’s responsibility under the trainee agreement. This is the 
route we are most familiar with up to now.  

 Secondary trainees may be entitled to a bursary if they have a minimum of a 2:2 degree and if they are training to teach 
in any of the eligible subjects.  

Inspiring the next generation of teachers 



Subject 
School Direct Salaried 

Funding - Sent to school 

Postgraduate teaching 

apprenticeship funding - 

sent to school 

Art and design, Music & RE £10,000 £1,000 

Biology, Design and technology (including engineering 

and food technology), Geography, Other languages 

(including ancient languages) 

£26,000 £16,000 

Chemistry, Computing, Mathematics, Physics £29,000 £28,000 

English £5,000 £1,000 

French, German, or Spanish (no other languages) £26,000 £25,000 

Primary £none £none 
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